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Discrimination on Public Works Contracts 
1 26,100 


Discrimination in employment on public works contracts on account of 
race, creed, color, sex or national origin is prohibited by Chapter 158, New 
York Laws of 1935, as last amended by Chapter 290, Laws of 1973 (Consoli- 
dated Laws of New York, Labor Law, Chapter 31, Article 8, Section 220-e). 


Section 220-e, Provisions in contracts 
prohibiting discrimination on account of 
race, creed, color, sex or national origin in 
employment of citizens upon public works. 
—Every contract for or on behalf of the s’ te 
or 2 municipality for the construction, altcra- 
tion or repair of any public building or public 
work or for the manufacture, sale or dis- 
tribution: of materials, equipment or sup- 
plics shall contain provisions by which the 
contractor with the state cr municipality 
agrees: 


(a) That in the hiring of employees for 
the performance of work under this contract 
or any subcontract hereunder, no contractor, 
subcontractor, nor any person acting on be- 
half of such contractor or subcontractor, 
shall by reason of race, creed, color, sex or 
national origin discriminate against any citizen 
of the state of New York who is qualified 
and available to perform the work to which 
the emp! .yment relates: 


(b) That no contractor, subcontractor, nor 
any person on his behalf shall, in any 
manner, discriminate against or intimidate 
any employee hired for the performance of 


work under this contract on account of 
race, creed, color, sex or national origin; 


(c) That there may he deducted from 
the amount payable to the contractor by 
the state or municipality under tis contract 
a penalty of five dollars for each person 
for each calendar day during which such 
person was discriminated against or intimi- 
dated in violation of the provisions of the 
contract; 


(d) That this contract may be cancelled 
or terminated by the state or municipality, 
and all moneys due or tc become due here- 
under may be forfeited, for a second or 
any subsequent violation of the terms or 
conditions of this section of the contract; 
and 


(e) The aforesaid provisions of this sec- 
tion covering every contract. for or on 
behalf of the state or a municipality for the 
manufacture, sale or distribution of mate- 
rials, equipment or supplies shal! be limited 
to operations performed within the terri- 
torial limits of the state of New York. 
{7 26,100 reads as amended by Ch. 290, 
L. 1973, effective May 8, 1973.] 


Discrimination on Public Contracts 


| 26,101 


Discrimination in employment on public contracts on account of race, 
ereed, color, sex or national origin is covered by New York law (26,100). A 
non-discrimination clause must be included in such contracts and contractors 
arc :equired to pive notice to labor unions if the employees are represented. 
Texts of the non-discrimination clause and the form of notice to unions are 
reproduced below, 


EQUAL EMPLOYMENT OPPORTUNITY 
Non-discrimination Clauses in New York Public Contracts 


During the performance of this contract, 
the contractor agrees as follows; 


(a) The contractor will not discriminate 


action to insure that they are afforded equal 
employment opportunities without ciscrimi- 
nation because of race, creed, color or na- 


tional origin. Such action shall be taken 
with reference, but not be limited, to: 
recruitment, employment, job assignment, 


against any employce or applicant for em- 
ployment because of race, erced, color or 
national origin, and will take affirmative 
VV neces Want. TT WF IM 
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Pubwic Works Contracts 


promotion, upgrading, demotion, transfer, 
layoff or termination, rates of pay or other 
forms of compensation, and selection for 
training or retraining, including appreatice- 
ship and on-the-job training. 


(b) The contractor will send to each 
labor union or representative of workers 
with which he has or is bound by a collec- 
tive bargaining or other agreement or un- 
derstanding, a notice, te be provided by 
the State Commission for Human Rights, 
advising such labor union or representative 
of the contractor’s agreement under clauses 
(a) through (g) (hereinafter called “non- 
discrimination clauses”). If the contractor 
was directed to do so by the contracting 
agency as part of the bid or negotiation of 
this contract, the contractor shall request 
such labor union’ or representative to fur- 
nish him with a written statement that 
such labor union or representative will not 


discriminate because of race, creed, color: 


or national origin and that such labor union 
or representative either will affrmatively 
cooperate, within the limits of its legal and 
contractual! authcrity, in the implementation 
of the policy and provisions of these non- 
discrimination clauses or that it consents 
and agrees that recruitment, employment 
and the terms and conditions of employ- 
ment undsy this.contract shal! be in accord- 
ance with the purposes and provisions of 
these non-discrimination clauses. If such 
labor union or representative fails or re- 
fuses to comply with such a request that 
it furnish such a statement, the contractor 
shall promptly notify the State Commis- 
sion for Human Rights of such failure or 
fusal. : 

(c) The contractor will post and keep 
posted in conspicuous places, available: to 
employees and applicants for employment, 
notices to be providec by the State Com- 
mission for Human Rights setting forth 
the substance of the provisions of clauses 
(a) and (>) and such provisions of the 
State’s laws against discrimination as the 
State Commission for Human Rights shall 
determine. 

(d) The contractor will state, in all so- 
licitations or advertisements for employees 
placed by or on behalf of the contractor, 
that all qualified applicants will be afforded 
equal employment opportunities without 
discrimination because of ,ace, creed, color 
or national origin. 

(e) The contractor will comply with the 
provisions of Sections 291-299 of the Execu- 
tive Law and the Civil Rights Law, will 


, 
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furnish all information and reports deemed 
necessary by the State Commission for 
Human Rights under these non-discrimina- 
tion clauses and such sections of the Execcu- 
tive Law, and wiil permit access to his 
books, records and accounts by the State 
Commission for Human Rights, the Attor- 
ney General and the Industria] Commissioner 
for the purposcs of investigation to ascertain 
compliance with these non-discrimination 
clauses and such sections of the Executive 
Law and Civil Rights Law. 


(i) This contract may be forthwith can- 
celed, terminated cr suspended,’ in whole 
or in part, by the contracting agency upon 
the basis of a finding made by the State 
Commission for Human Rights that the 
contractor has not complied with these non- 
discrimination clauses, and the contractor 
may be declared ineligible for future con- 
tracts made by or.on behalf of the State 
or a public authority or agency of the 
State, until he satisfies the State Commis- 
sien for Human Rights that he has estab- 
lished and is carrying out a program in 
conformity with th- provisions of these 
non-discrimination clauses. Such finding 
shall be made by the State Commission 
for Human Rights after conciliation efforts 
by the Commission have failed. to achieve 
compliance with these non-discrimination 
clauses and after a verified complaint has 
been filed with the Commission, notice 
thereof has been given to the contractor 
and an opportunity has been afforded him 
to be heard publicly before three members 
of the Commission. Such sanctions may 
be imposed and remedies invoked inde- 
pendently of or in addition to sanctions 
and remedies otherwise provided by law. 


(g) The contractor will include the pro- 
visions of clauses (a) through (f) in every 
subcontract or purchase order in such a 
manner that such provisions will be bind- 
ing upon each subcontractor or vendor as 
to operations to be performed within the 
State of New York. The contractor will 
take such action in enforcing such pro- 
visions of such subcontract or purchase 
order as the contracting agency may direct, 
including sanctions or remedies for non- 
compliance. If the contractor becomes 
involved in or is threatened with litigation 
with a subcontractor or vendor as a result 
of such direction by the contracting agency, 
the contractor shall promptly so notify the 
Attorney Generai, requesting him to inter- 
vene and protect the interests of the S:ate 
of New York, 
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PURCHASING 


Chapter 8A 


Pt" “CHASING AND PROPERTY MANAGEMENT 


§ 8A-1. Declaration of policy. 

§ 8A-2. Definitions. 

§ 8A-3. Purchasing Agent; powers and duties. 

§ 8A-4. Requisitions and eslimates. 

§ 8A-5. Encumbrance of funds. 

§ SA-6. Competitive bidding required for purcheses. 
§ 8A-7. Formal contract procedure. 

§ 8A-8. Open market procedure for purchases and sales. 
§ SA-9. Negotiated contracts. 

§ 8A-10. Performance and payment security. 

§ SA-I1. Stererooms. 

§ 8A-12. Emergency purchases. 

§ 8A-13. Inspections and testing. 

§ 8A-14. Cooperative purchasing. 

§ 8A-15. Excess property. 

§ 8A-16. Exchange of surplus ~ operty. 

§ 8A-17. Disposal of surplus property. 


|HISTORY: Adopted Rochester City Council 8-8-72 as Ord. 72- 
423. Amendments noted where applicable.] 


§ 8A-l. Declaration of policy. 


It is the intent of the City Council in enacting this Purchasing 
and Propert’ Management Chapter to provide for the city an 


s 
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§ SA-1 ROCHESTER CODE § 8A-2 


economical and efficient system for the procurement and supply of 
personal property and nonpersonal services, including related 
functions such as contracting, inspection, storage, specifications, 
property identificalion und classification, repairing and con- 
verting, establishinent of inventorv levels. and establishment of 
forms and procedures: che utilization of available property athe 
disposal of surplus property: and records management. 


§ 8A-2. Definitions. 


As used in this chapter, the following terms shall have the 
incaning give. herein. When not inconsistent with the context, 


words in the singular number include the plural, words in the |’ 


plural number include the singular, and wyrds in the present tense 
include the future. 


AGENCY HEADS — The head or the deputy head of any 
city department, agency or commission, and shall mean the 
head or the deputy head of any bureau reporting directly to 
the City Manager. 


CITY — The City of Rochester, New York. 


CITY COUNCIL or COUNCIL — The Council of the City 
of Rochester. 


CONTRACTS — @ll types ‘of agreements and arders for 
the nrocugement or sae of supplies. or oo vices. It includes 
awards, notices of dward; fetter contract, purchase orders, 
- Teaség “rentals and bills of sale. 


CONTRACTUAL SERVICES — All puc’ :_ works in- 
cluding the construction. repair and maintenance. ot 
“buildings, roadways, equipment, machinery and other city- 
owned real and personal property, and also means all 
telephone, gas, water, electric light, power, cleaning, and 
similar services. The term shall not include professional or 
other personal services which are in their nature unique 
and not subject to competition. 


EXCESS PROPERTY — Any property under the control 


of any using agency which is not required for its needs and 
the discharge of its responsibilities as determined by the 
head thervof 


> 
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@.. PURCHASING § 8A-3 


INVITA:.ON FOR BIDS — Includes the advertisement 
for bids and all of the proposed contract documents, in- 
cluding any plans and specifications, instructions to 
bidders, proposals, contract agreement: and addenda 


thereto. 


MINOR INFORMALITY or IRREGULARITY IN A BID 
— An informality or irregularity which is merely, a matter 
of form_and not .f substance or which_perrains to some 
immateria! or inconsequential defect or variation of a hia 
rom tne exact requirements c- the invitation for bids, tne 
correction or waiver of which would not be prejudicial to 
other bidders. The defect or variation in the bid is im- 
material and inconsequential when its significance as to 
price, quantity, quality or delivery is triyial or negligible 
when contrasted with the total cost or scope of the supplies 
or services being procured. 

PERSON (and the masculine pronoun as used throughout 


this chapter) — Includes any individual, association, 
partnership, corporation, firm, trust, estate or other entity 


PURCHASING AGENT — The designated purchasing 
agent of the City of Rochester. 


SUPPLIES — All supplies, materials and equipment and 
other personal property. 


SURPLUS PROPERTY — Any excess personal property 
not required for the needs and the discharge of the 
responsibilities of all using agencies in the city govern- 
ment, as determined by the Purchasing Agent. 


USING AGENCY — Any department, agency, com- 
mission, bureau, establishment or other unit in the city 
government which derives its support wholly or in part 
from the city and wich uses supplies or procures con- 


tractual services. 


§ 8A-3. Purchasing Agent; powers and duties. 


A. The County Purchasing Agent shall be the Purchasing 
Agent of the City of Rochester. and he shall have the 
powers and duties prescribed by lass, this chapter, and 


8A03 1-72 


§ 3A-3 ROCHESTER CODE . ge sa8 


by any rules or regulations as may be prescribed by the 
City Manager. 


B. Scope of purchasing authority. The Purchasing Agent 
shall have the power and it shall be his duty to enter into 

+ {Purchase reutal and lease contracts for supplies | and to 

, ter into contracts. for public work and other. contractual 
~° Zservices. except protessional and othe: personal services 
which are in their nattre unique and not ; subject to com. 
petitio uyneeded by any using agency in the city govern- 


property owned by the city. 


_ ~~ . The Purchasing Agent shall assume charge and control of, 

a and be responsibie for, the general conduct of the business 

el of his office and for the faithful discharge of the duties of. 
his depu.; -nd other persons under his direct supervision’ 
and contro Provided he remains so responsible, the. 
Purchasing Agent may desig:ate persons under his direct 
supervision and control to place urders for the apnarocgs of 
supplies and contractual services. 


D. Except as herein provided and except for persons under the 
direct supervision and control of the Purchasing Agent, it 
rshall be unlawful for any city officer or employee or any 
using agency to order the purchase of any_supplies or make 
any-contraét within the purview of ‘ius chapter other than 
through the , Purchasing Agent. Any purchase ordered or 
cuntract’made contrary té the provisions hereof shall not 


be approved by the city officials, and the city shall not be ; 


bound thereby. 


E. Other powers and duties. In addition to the purchasing 
authority conferred in Subse: ‘iow 3 of this section, and in 


addition to any other pow’: and duties conferred sat this . 


chapter, the Purchasing “;,:.‘ shail: 
(1) Act to procure for ¢.. .ity the high ast quality in 


supplies and contrectual serv .ces at the least expense © 


rhe city. 


(2) Seek to establish uniform specificaiions for the oie. so 


that supplies and contractual services may be pur- 
chased in as large quantities as may be practicable. 


8A04 . _ 40-14-72 


ent and to sell surplus property and other personal~ 


“es 


-? 


§ o PURCHASING § 8A-5 


(3+ Discourage uniform bidding and endeavor to obtain as 
' full and open competitionas possible on all purchases 
‘and sales. 


(4) Prescribe rules and regulations for the implementation 
of this <«hapter, including policies and methods 
relating to procurement of supplies and contractual 
services and related functions such as contracting, 
inspection, storage, issue, property indentification and 
classification, and repairing and converting. - 


(5) Prescribe and maintain such forms as he shall find 
reasonably necessary to the operation of this chapter. 


(6) Cooperate with the Department of Finance so as to 
secure for the city the maximum, efficiency in 
brugeting and accounting. 

Establish a bidder's list who shall be sent invitations 
to bid for coiamodities that are similar in character” 
and ordinarily handled by the trade group to which the 
invitations are sent. 


(7 


— 


©... ’ Requisitions and estimates, 


A. The Purchasing Agent shall have the power to require any 
using agency to file with him detailed estimates of its 
requirements for supplies and contractual services in such 
manner, at such times and for such future periods as he 
shall prescribe. A using agency shall not be prevented from 
filing, in the same manner, with the Purchasing Agent at 
any time a revised estimate for any supplies and con- 
tractual services, the need for which was not foreseen when Pap eke 

" the detailed estimates were filed. ~ eet 


B. The Purchasing Agent shall examine each requisition or 
estimate and shall have the authority to return it for 
revision as to quantity, quality or estimated costs 


§ 8A-5. Encumbrance of funds. 


Except in the event of a public emergency requiring immediate 
action which cannot await certification, the Purchasing Agent 


8A05 10-1-72 xe st 


§ 8A-5 ROCHESTER CODE § 8A-7 


shall not make any contract nor issue any order for delivery or 
performance on a contract unless it has been approved by the 
Comptroller or Deputy Comptroller of the city. 


§ 8A-G. Competitive bidding required for purchases. 


*- Except in an emergency and except as otherwise authorized by 
law, including any provision of the Charter or the Code of the city, 
where so required by Section 103 of the General Municipal Law of 
the State of New York, all contracts for contractual services in- 
volving an expenditure of nore than two thousand five iundred © 
“Jollars ($2,500.) ana all purchase contracts for supplies involving 

. ah expenditure of more tron one tnuusand tive hundred doilars 
($1,500.) shall be entered into pursuant to the formal contract 
procedure set forth in this chapter: 


§ 8A-7. ‘Formal contract procedure. 


A. Specifications. 


(1) Unless the City Council shall have stated a need for 
standardization, all invitations for bid sball be based 
upon svecifications which are detinite and certain and 
which shali ,érmi€ competition. cece esice i Aca Site Mil 
All invitations for td shall be approved by the head 
of the using agency for which the contract is to be 
made and by such other departments of the city as 
may be designated by the City Manager. 


B. Advertisement for bids. 


(1) Advertisement for bids shall be published by the 
Purchasing Agent once in at least one (1) otfietal 
newspaper of tne city. av teast one (1) such 
publication shall be made on a day other than a’ 
Saturday, Sunday or public holiday. At least five (5) 
days shall elapse between the first publication of 
such advertisement and the date so specified for the 
opening and reading of bids. Such advertisement shall 
contain a general description of the supplies to be 


SAOK W-1-72 
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(2) 


(2) 


PURCHASING § 8A-7 


. 


purchased or sold or the contractual services to be 
procured, shall state where the invitation for bids, 
including bid forms and specifications, may be ob- 
tained, and shall contain a statement of the time when 
and place where all bids received pursuant to such 
notice. will be publicly opened and read. 


Bulletin board. The Purchasing Agent shall also 
publish all pending advertisements for bids by notices 
posted on a public bulletin board which he shall 
designate. 


security. 


When deemed necessary by the Purchasing Agent, he 
shall prescribe a bid security of a certified check, 
money, bonds or other obligations as a condition 
precedent to the consideration of a bid. Such bid 
security shall be set forth in the invitation for bids. No 
bond shall be submitted to the city having as surety 
thereon, either as coinsurer or as reinsurer, any surety 
company not authorized to do business in the State of 
New York. All bid securities shall be subject to ap- 
proval by the city as to form and sufficiency of surety. 


The Purchasing Agent, after the bids have been 
opened, shall retain the bid security of the three (3) 
lowest bidders, and may in his discretion return the 
bid security of all other bidders. The Purchasing 
Agent shall also retain the bid securities of the three 
(3) lowest bidders for ten (10) days following an award 
of a contract, notwithstanding that such award shall 
be the first or any subsequent award. A bidder may 
withdraw his bid security not less than ten (10) days 
after an award of the contract within the time 
specified, or if no award of the contract be made, 
within forty-five (45) days after the date of opening 
bids therefore, whichever date is later, and upon such 
withdrawal his bid security shall be forthwith 
returned. The Purchasing Agent shall forthwith 
return all bid securities in the event all bids are 
rejected, and he may return any bid security which a 
bidder is entitled to withdraw. 


RAOT W.1-T2 


(3) 


ROCHESTER CODE § 8A-7 


A bidder shall forfeit any bid security required upon 
failure on his part to execute a contract in a form 
approved by the city and to furnish the required in- 
surance and security within ten (10) days aftgr the 


award, or within such other time as may be specified in | 


the invitation for bids. A bidder shall be deemed to 
have failed to execute any contract upon failure on his 
part to provide or make available any materials or 
documents required to be so made by the invitation for 
bids or by law within ten (10) days after request 
therefor by the city, or within such other time as may 
be specified in the invitation for bids cr by law. 


D. Bid crening procedure. Bids shall be submitted in sealed 
envelopes to the Purchasing Agent and shall he identified 
as bids on the envelope. All bids shall be\nubliclvi upened 
and read at the time and place stated in the auvertisement 
for bids. A tabulation of all bids received shall be prepared 
and made available for public inspection. 


Pa 


. Rejection of bids. The Purchasing Agent is authorized to 


reject all bids or parts of all bids when the interests of the 
city will be served thereby. The Purchasing Agent may 
also reject any bid unless the bid contains an adequate and 
reasonable pric’ for all items for which a bid is required. 


Bid modifications and mistakes. 


(1} - Late modification. A late modification of the otherwise 


(2) 


(3) 


successful bid shail be opened at any time it is 
received; and if in the judgment of the Purchasing 
Agent it makes the terms of t'1e bid more favorable tc 
the city, it shall be considered. 


Minor informalities or irregularities in bids. The 
Purchasing Agent shall cither give a bidder an op- 
uc.tunity to cure any deficiency resulting from a 
minox informality or irregularity-in a bid or waive such 
deus. cucy, whichever is to the advantage of the city. 


Mistakes in ©.'s. Where a mistake in a bid is alleged 
prior to vt and where the bid, as submitted, is 
responsive io the invitation for bids, the Purchasing 
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Agent, with the approval of the Corporation Counsel, 
may: 


(a) Determine that the bidder may withdraw his bid 
where the bidder requests permission to do so and 
clear and convincing evidence establishes the 
existence of a mistake, however, if the evidence is 
clear and convincing both: as to the existence of a 
mistake and as to the bid actually intended, aid if 
the bid, both as uncorrected and corrected, is the 
one most favorable to the city, the Purchasing 
Ag: at may correct the bid and not permit its 


withdrawal. : 


(b) Determine that the bidder may correct his bid 
where the bidder requests permission to ¢ so and 
clear and convincing evidence establishes both 
the existence of a mistake and the bid actually 
intended; provided, that such correction shall not 
be made where it would result in displacing one 
(1) or more bids, unless the existence of the 
mistake and the bid actually intended as 
ascertainable substantially from the invitation 
and the bid itself. 


When a determination is made concerning an alleged 
bid mistake, a full and complete statement of the 
reasons for making the determination shall be 
prepared by or under the direction of the Purchasing 
Agent, which statement shall be filed with the other 
papers relating to the transaction. 


Unless the Purchasing Agent determines, as provided 
in this section, that a bid may be withdrawn or 
correctad, no plea of mistake in a bid shall be available 
to the bidder for the recovery of his bid security or as a 
defense to any action based upon suc ~ id, except, 
with the approva! of three-fourths (%) of the City 
Council. 


G. Award of contract. 


(1) 


The Furchasing Agent is authorized to award and 
exccute contracts within the purview of (iis chapter 
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with the lowest responsible bidder whose proposal 
shali conform to the invitation for bids. 


Determination of responsibility and nonresponsibility. 
No purchase shall be made from, and no contract shall 
be awarded to, any bidder unless the Comptroller first 
determines that the bidder is responsible. The bidder 
shall demonstrate affirmatively his responsibility, 
including, when necessary, that of his proposed 
subcontractors. Any failure by a bidder to supply or to 
make available any materials or documents required 
by the Comptroller or by any other officers of the city 
for the purpose of determining the bidder's respon- 
sibility shall subject the bidder to forfeiture of his bid 
security. In determining the responsibility of a bidder, 
the Comptroller shall consider: 


(a) The adequacy of the bidder’s financial resources, 
or his ability to obtain such resources. The 
Comptroller may require that any bidder submit 
verified statements as to his financial respon- 
sibility and his experience, which statements 
shall be made on forms prescribed by the Comp- 
troller. Supplemental staternents may be required 
at any time. 


(b) The ability of the bidder to comply with the 
required or proposed delivery or performance 
schedule. 


(c) The record of performance of the bidder and any 
proposed subcontractors on other contracts, and 


particularly on similar contracts had with the - 


city. 


(d) The record of integrity of the bidder. 


~ 


(ec) The availability to the’ bidder of the necessary 


organization, 2xperience, operational controls and 
technical skills, and the necessary production, 
construction and technical equipment and 
facilities required for performance of the contract. 
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(f}. The compliance by the bidder with any special or 
general standards of responsibility set forth in the 
invitation for bids. 


(g) The compliance by the bidder with any other 
standards which may be established by the 
Comptroller pursuant to rule or regulation. 


(h) No bidder shall be determined to be responsible 
who is in default on the payment of any taxes, 
licenses or other monies due the city, or who has 
defaulted within two (2) years for any reason ona 
contract had with the city. 


The Comptroller, with the approval of the City 
Manager, may delegate all or any part of the authority 
and duties for the determination of responsibility and 
nonresponsibility set forth in Subsection (2) to the 
Purchasing Agent; provided such delegation is 
evidenced by~a writing which is filed with the City 
Manager. 


Award to other than low bidder. When the award is 
not given to the lowest-bidder, a full and complete 
statement of the reasons for placing the award 
elsewhere shall be prepared by or under the direction 
of the Purchasing Agent, which statement shall be 
filed with the other papers relating to the transaction. 
When a bid is rejected because the bidder is found to 
be nonresponsible, the statement required by this 
section shall be approved by the City Manager. 


Tie bids. In cases vhere two (2) or mere responsible 
bidders furnishing the required security submit 
identical bids as to price, the Purchasing Agent may 
award the contract to any of s ‘ch bidders. 


H. Prohibition against subdivision. No contract, purchase or 
sale shall be subdivided to avoid the requirements of this 
section. 


§ SA-8. Open market procedure for purchzses and sales. 


All contracts for public work, and all purchase contracts, 
rentals and leases of supplies, and all sales of personal property of 
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the city which are required to be purchased or sold by the open 
market procedure may be made without newspaper advertisement 
and without observing the formal contract procedure. All openy 
market purchases shall, wherever feasible, be based on at least 
thre} competitive bids, and shall be awarded to the bidder who 
sh. atisty th®-Purchasing Agent as to his responsibility and 
wave bid is most advantageous to the city, price and other 
factors considered. All open-market sales shall be based on at 
least two (2) competitive bids, or if such bids cannot reasonably be 
obtained, on such other form of evaluation as the Purchasing 
Agent shall deem reasonable, and shall be awarded to the 
responsible bidder whose bid is most advantageous to the city, 
price and other factors considered. The Purchasing Agent shall 
solicit bids by such method or methods, including direct mail and 
telephone, as he shall deem suitable, 


§ 8A-9. Negotiated contracts. 


A. Except as provided in Subsection B of this section, con- 
tracts negotiated on behalf of the City by the Purchasing 
Agent may be of any type which in the opinion of the 
Purchasing Agent will_promote the best interests of the 
city, ‘he Purchasing Agent ‘snali determine that the 
method of coutracting for a negotiated contract is likely to 
be less. costly than other methods, that the prospective 
vendor is responsible, that the supplies or contractual 
services to be provided are of the kind and quality requ:rec 
by the city, and that the price is fair and reasonable. 


B. The cost-plus-a-percentage-of-cost system of contracting 
shall rot be used, and in the case of a cost-plus-a-fixed fee 
contract, the fee shall not exceed fifteen percent (15%) of 
the estimated cost of the contract, exclusive of the fee, as 
determined by the Purchasing Agent at the time of en- 
tering into such contract. The Purchasing Agent, or his 
designate, shall have the right to inspect the plans and to 
audit the books and records of any prime contractor or 
subcontractor engaged in the performance of a cost or cost- 
plus-a-fixed-fee contract. 


C. All contracts negotiated pursuant to auttiority contained 
in this section shall include a clause to the effect thal the 
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Purchasing Agent or his duly authorized representative 
shall until the expiration of three (3) years after final 

* payment have access to and the right to examine any 
directly pertinent books, documents, papers and records of 
‘the contractor or any of his subcentractors engaged in the 

’ performance of and involving transactions related to such 
contracts or subcontracts. Such clause may be omitted 
from contracts where the Purchasing Agent determines, 
after taking into account the price and availability of the 
property of services from other sources, that the public 
interest would be best served by the omission of such 
clause. 


§ 8A-10. Performance and payment security. 


A. The Purchasing Agent shail have the authority to require 


on any and all contracts a performance bon/’ ‘or the faithful 
performance of the contract and a payme.it bond for thc 
protection of all persons supplying labor and material in 
the prosecution of the work provided in the contract in 
such amounts as he shall find reasonably necessary to 
protect the best interests of the city. The Purchasing 
Agent shall require such performance and payment bonds 
having a penal sum at least equal to fifty percent (50%) of 
the total amount payable by the terms ef the contract on 
all contracts for contractual services involving an ex- 
penditure of two thousand five hundred dollars ($2,500.) or 
more. The Purchasing Agent may require such per- 
formance or payment bonds at any time, notwithstanding 
that the invitation for bids shall not specifically require 
performance or payment bonds. 


- The Purchasing Agent or the Comptroller may require 
additional performance or payment bond protection in the 
event that a modification or aggregate of modifications to 2 
contract may be expected to increase the contract price by 
fifty thousand dollars ($50,000.) or twenty-five percent 
(25%) of the basic contract price, whichever is less, or if a 
modification is for new or additional work which is beyond 
the scope of the existing contract. 


. Notwithstanding the provisions of Subsection A of this 


section, where the contract is not for the construction, 
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alteration or repair of any public building or other public 
work, the Purchasing Ageat, with the approval of the 
Comptroller, may defer the filing and execution of a per- 
formance or payment bond, provided, that at least fifty 
percent (50%) of the contract price shall be withheld until 
acceptance of the work under the contract, and provided 
further, that the bid security shall be retained in lieu of all 
or any part of the performance and payment security. 
Upon completion and acceptance of such work, the Pur- 
chasing Agent may waive the execution and filing of the 
performance of payment bond. 


D. All bonds submitted pursuant to this section shall be 
subject to approval by the city as to form and sufficiency of 
surety. No bond shall be submitted to the city having as 
surety thereon, either as coinsurer or as reinsurer, any 
surety company not authorized to do business in the State 
of New York. 


§ 8A-11. Storerooms. 


Storerooms and storage places may be established by the 
Purchasing Agent to facilitate buying for future needs, in which 
case a store's revolving fund of a fixed amount shall be provided 
by the City Council. All such storerooms, storeplaces an” stores 
therein contained shall be under the direction and contru: of the 
Purchasing Agent. The Purchasing Agent may arrange for the 
operation by any using agency of warehouses, supply centers, 
repair chops, fuel yards and other similar facilities. 


§ 8A-12. Emergency purchases. 


A. By Purchasing Agent. In case of an apparent emergency 
which requires the immediate purchasing of supplies ov 
contractual services, and with the approval of the City 
Manager, the Purchasing Agent may secure by open 
market procedure set forth in this chapter, at the lowest 
obtainable p-'ce, any supplies or contractual services 
regardless of thy amount of the expenditure. A full report 
of the circumstances of an emergency purchase, including 
the dates upon which any officer or employee of the city 
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. 


and the Purchasing Agent became i c Ne peed tor the 


purchase and an explanation setting jurt suns why 
the purchase was required to be made imm ely, shall be 
filed by the Purchasing Agent with the ( v-aptroller. 


. By heads of using agencies. In the case of a public 
emergency. requiring immediate action, and with the 
consent of the Purchasing Agent and -vith the approval! of 
the City Manager, the head of any using agency may 
purchase direccly any supplies whose immediate 
procurement is essential to protect the life, health, safety 
or property of the inhabitants of the city. ‘The Purchasing 
Agent shall prescribe by rules and regulations the 
procedure under which emergency purchases by heads of 
using agencies may. be made. The head' of such using 
agency shall senc to the Purchasing Agent a requisition 
and a copy of the delivery record together with a full 
written report of the circumstances of the emergency. 
which report shall conform to the requirements of and shall 
be filed in the manner provided in Subsection A of this 
section. ; 


@.:. Inspections and testing. 


A. The Purchasing Agent shall inspect, or supervise the 
inspection of, all deliveries ot suppues or contractual 
services to determine their conformance with the 
specifications set forth in the order or contract. 


. The Purchasing Agent may authorize using agencies 
having the staff and facilities for adequate inspection to 
inspect all deliveries made to such using egencies under 
such rules and regulations as the Purchasing Agent may 
prescribe. 


. The Purchasing Agent is authorized ia his diserction to 
require chemical, physical or other tests of samples sub- 
mitted with bids and samples of deliveries to determine 
their quality and conformance with the specifications. In 
the performance of such tests, the Purchasing Agent shall 
have the authority to make use of the laboratory and other 
testing facilities of any agency of the city government and 
of any outside laboratory. 


sALB 
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\-f4. Cooperative purchasing. 
lhe City Manager shall have the authority to join with other 
nits of government in couperative vurchasing plans when the 
»_stinterests of the city would be served thereby. 


SS. 


SA-15. Excess property. 


A. Reports. All using agencies shall submit to the Purchasing 
Agent at such times and in such form as he shall prescribe 
reports showing all excess property under the control of 
such using ageney. 


3. The Purchasing Agent is authorized to transfer excess 
property to other using agencies. 


$ SA-16. Exchange of surplus property. 


In acquiring personal property, the Purchasing Agent may 
exchange or sell similar items with Lhe ap;...val of the head of the 
usiny agency in which said items may .¢ located, and may apply 
the exchanye allowance or proceeds of sale in such cases in whole 
or in part payment for the property acquired; provided, that any 
transaction curricd out under the authority of this scction shall be 
evidenced in writing. 


(§ SA-17. Disposal of surplus property. 


A. The Purchasing Agent shall have supervision and direction 
pver the disposition of surplus property. The Purchasing 
‘Agent is authorized to dispose of surplus property by sale, 

‘exchange, lease, permit or transfer, for cash, credit or other 
property. with or without warranty, and upon such other 
terms and conditions as the Purchasing Agent deems 
proper, and he may execute such documents for the 
transfer of title or other interest in property and take such 
other action as he deems necessary or proper to dispose of 
such property under the provisions of this chapter. 4 ny 
transaction carried out under the authority of this sectuon 
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shall be evidenced in writing. The Purchasing Avent shall 
.not dispose of any surplus property unless such property 
has been designated as excess property by the head of the 
using agency in which such property is located; nor shall 
the Purchasing Agent dispose cf any surplus property 
having an estimated value exceeding one thousand dollars 
($1,000.) unless the City Mancger shall have authorized the 
disposition of such property. 


B.A deed, bill of sale, lease or other instrument executed by 

J the Purchasing Agent purporting to transfer title or any 

other interest in surplus property under this chapter shall 

be conclusive evidence of compliance with the provisions of 

this chapter insofar as concerns title or other interest of 

any bona fide grantee or uransferee for vaiye and with sut 
notice of lack of such “empliance. 


. The care and handling of surplus property pending its 
disposition may be performed by the Purchasing Agent or, 
when so determined by the Purchasing Agent, by the using 
agency in possession thereof or by any other using agency 
consenting thereto. 


All disposals or contracts for disposals of surplus property 
shall be made by the Purc. asing Agent only after sc'iciting 
competitive bids in conformance with the formal contract 
pf: xcedure for surplus vroperty having an estimated value 
exceedimg vne Thousand dollars (%1,000.) or tx: open 
market procedure for surplus property having an estimated 
value of one thousand doliars ($1,000.) or less as such 
procedures are prescribed in this cnapter, except as 
provid’ ’ in Subsection E of this section. 


. Disposals and contracts for disposal ray be negotiated, 
but subject to obtaining such competition as is feasible 
under the circumstances, if: 


(J) The public health, safety or welfare requires a par- 
ticular disposal of personal property; 


(2) Public exigency will not admit of the delay incident to 
advertising certain personal property; 


Bid py’ces after advertising therefor are not 
reasonable, either as to all or some pari of the 
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property, or have not been independently arrived at in 
open competition; 


The personal property involved is exchanged or sold 
for similar items pursuant to this Purchasing chapter; 


The personal property involved is abandoned, 
destroyed or donated, provided, that the approval of 
the City Manager shall be obtained for any donation; Resu: 
or ‘ : 


Otherwise authorized by this chapter or other law, 
including the Charter or Code of the City. 
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D. The following monies may be paid, expended or refunded 
without audit by the Auditor; provided, that Lhe Auditor 
shall examine all such transactions not later than sixty (60) 
days following such payment, expenditure or refund: 
(1) Bid security monies in the custody of the County 

Purchasing Agent; 

(2) Bail monies in the custody of the City Court; ' 

(3) Monies in the War Memorial Commission Trust 
Account; 

(4) Monies appropriated to the Madison Code En- 
forcement Project NYE-3. [§ 210, L.L. No. 4 ~— 1925; 
L.L. No. 2 — 1948; L.L. No. 11 — 1963; L.L. No. 8 — 
1972.] 


3 6-19 Approval of contracts. 

% \ Except as otherwise provided in Subsection B of this 
section, no contract, agreement, purchase, order of other 
obliraticn assuming to bind the city shall be entered into 
by any otticer, employee agent. board. department. eanrr, ~ 
aly: sion OLwaNnMission M1 Luc CiLyi UNIess the VLomptrolle: _ 
6r Deputy Comptroller shall approve such vuugation.. ING” 

‘sack obligation shall be approved in an amount in excess u1 
money appropriated or otherwise lawfully available. 

Nothing herein contained shall prevent the approval of a 
contract or other obligation for periods exceeding one (1) 
year in a case where the City Council, by ordinance, 
authorizes the entering into of such obligation. Such ap- 
proval may be evidenced by the word ‘Approved”’ and the 
signature of the Comptroller or Deputy Cc«aptroller on 
such contract, agreement, purchase, order or obligation or 
in other apgropriate manner. When the obligation is sn- 
tered into or made, with such approval; the sum so ap- : 
proved shall be considered encumbered until the city is (3 
discharged from the obligation. Any -officer of the city 
making or voting for any contract, agreement, purchase, 
order cr other obligation prohibited by this section shall be 

. guilty of a misdemeanor. .- ‘ 

- B. Notwithstanding the provisions of Subsection A of this 

section, in the case of a public emergency arising out of an 

accident or other unforeseen occurrence or condition 
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whereby circumstances affecting public buildings, public 
property or the life, health, safety or property of the 
inhabitants of the city, require immediate action which 
cannot await approval as required by Subsection A of 
this section, but subject to the provisions of § 6-16 of 
the Charter of the City of Rochester entitled ‘“‘Expendi- 
tures in excess of appropriations prohibited,’’ contracts, 
agreements, purchases, orders or other obligations in- 
volving the expenditure of money may be entered into by 
the appropriate officer, employee, agent, board, depart- 
ment, court, division or commission of the city without the 
approval of the Comptroller or Deputy Comptroller; 
provided, that the approval required by Subdivision A of 
this section shall be obtained as expeditiously as possible 
and in any event not later than three (3) days after any 
such obligation is incurred. In the event such approval is 
not obtained, the contract, agreement, purchase, order or 
other obligation shall be forthwith terminated. [§ 212, L.L. 
No. 4 — 1925; L.L. No. 22 — 1928; L.L. No. 2 — 1948; 
L.L. No. 11 — 1963; L.L. No. 8 — 1972.] 


§ 6-20. Money deemed available. 

All moneys actually in the treasury to the credit of the fund 
from which they may be drawn, all moneys anticipated to be 
received from taxes or other sources to the amounts stated in the 
annua: brdget estimate, and appyerviated in the annual ap- 
propriation ordinance and other ap,-opriations, all moneys an- 
ticipated to be received from assessments due and moneys to be 
derived from bonds, notes, and ce: iificates of indebtedness, either 
then or previously authorized, and either sold or to be sold, shall 
for the purpose of the Comptroller’s approval, be deemed 
available. |§ 213, L.L. No. 4 — 1925; L.L. No, 2 — 1948; L.L. No. 
11 — 1963; L.L. No. 8 — 1972.] 


, 
¢ 


% 6-21 Obligations, when void. 


“> “Adf contracts, agreements, or other obligations entered into” 


contrary to the provistons of the preceainy sections in this Title 
siiail' be void and no person shall have any claim or demand 
ayainst ihe cily thereunder. 
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Nothing herein contained prohibits the City Manager from 
spending such sums as may be made available from the proceeds 
of budget notes issued pursuant to Section 29.00 of the Local 
Finance Law for the prevention of the spread of or for the sup- 
pression of any contagious or infectious diseases or any epidemic 
in the city, in addition to the amount appropriated for such 
purpose or otherwise lawfully added thereto pursuant to this local 
law. [§ 214, L.L. No. 4 — 1925; L.L. No. 23 — 1928; C. 710, L. 
19-43 (not effective until 4-2-45); § 1, L.L. No. 1 — 1970.) 


§ 6-22. Deposits and accounts. 

All moneys received by the City Treasurer shall be promptly 
deposited and placed to the credit of the city in such banks and 
trust companies as the Council may designate. All interest on 
deposits is the property of the city and must be accounted for and 
credited to the proper fund. Accounts with depositories shall be 
verified by the ‘Treasurer at least once in each month. No money 
shall be drawn from such banks or trust companies except on 
checks or drafts signed by the Treasurer, one of his deputies, or 
one of his employees duly designated in writing by him and ap- 
proved by the Council, countersigned by the Comptroller. Such 
checks shall be made payable to the person entitled to receive the 
same unless such moneys are for public use in the Treasurer's 
office, in which case such checks or drafts must be made payable 
to the order of the Treasurer. No money shall be paid out by the 
Treasurer except upon ‘he authorization of the Auditor based 
upon an appropriation or authorization having been made therefor 
containing a sufficient unencumbered balance to cover the ex- 
penditure to be made thereon. |§ 215, L.L. No. 4 — 1925; L.L. No. 
22 — 1932; L.L. No. 6 — 1933; L.L. No. 18 — 1938; L.L. No. 2 — 
1948; L.L. No, J1 — 1963.] ' 


§ 6-23. Financial reports. Reta VAG 

The Comptroller shall prepare for the City Manager for sub- 
mission to the Council complete financial reports for each quarter, 
for each fiscal year, and for such other periods as may be required 
by the City Manager. The annual financial report shall be printed 
for distribution as soon as possible after the close of each fiscal 
period. |§ 226, L.L. No.4 — 1925; L.L. No. 8 — 1956; L.L. No. 11 
— 1963.] 
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§ 6-24. Special and independent audits. 

Upon the death, resignation, removal, or expiration of the term 
of any ofiicer of the city, other than the Auditor, the Auditor shall 
make an audit and investigation of the accounts of such officer 
and shall report the condition thereof to the City Manager and the 
Council. Either the Council or the City Manager may at any time 
provide for an audit or investigation of the accounts of any office 
or department of the city government. In case of death, 
resignation, or removal of the Auditor, the City Manager shall 
cause an audit to be made of his accounts. If, as a resull of any 
audit, or investigation, an officer be found indebted to the city, 
the Auditor or other persons makingg such acdit, shal! 
mediately give notice thereof to the Council, the City Manager 
and the Corporation Counsel, and the latter shall foi.twith 
proceed to coliect such indebtedness. The Council shall provic2 for 
an independent annual audit of the books of account, records, a1: * 
transactions of the administrative departments of the city, and 
may provide for an audit at any other time. Such audits siall be 
made by certified public accountants holding certificatcs issued 
by the Regents of the University of the State of New York. c by 
some other state maintaining an equal standard of prof:ssional 
requirements. |§ 277, L.L. No. 4 — 1925.] 


§ 6-25. Annual appropriations. 

The several amounts contained in the annual appropriation 
ordinance as adopted by the Council become appropriated for the 
ensuing fiscal year for the several departments, bureaus, 
divisions, offices, courts, com»: <-s anc board» and for the 
purposes specified. |§ 186, L.L. i-9. 4 — 1925.| 


§ 6-26. Levy of annual taxes. 

The Council shall, at the meeting at which the appropriation 
ordinance is adopted, levy taxes cn all real property in the city 
liable to assessment as set forth in the annual assessment rolls to 
the amount deemed by it sufficient with other revenue to produce 
from collection during the fiscal period the amount required to 
provide for interest on and principal of all indebtedness and the 
suis set forth in the annual budget estimate for general city and 
school purposes for the ensuing fiscal period. Any surplus arising 
from such tax reserve shall be apportioned to debt service and 
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general cuvrent expenses in the same proportion as Laxes were 
levied for such purposes in the fiscal period for which such surplus 
accrued. ‘The amount so apportioned to debt service shall be he'd 
and applied to the reduction of debt and taxes to be levied ‘or 
debt, in the fiscal p-ciod following its accrual. [§ 187, L.L. No. 4 
— 1925; L.L. No. 3 — 1945; L.L No. 5 — 1945; L.L. No. 8 — 


1948; L.L. No. 10 — 1948; L.L. Ne 11 — 1948; L.L. No. ll — 
1956. | 


§ 6-27. Payment of rents. 

No rights or privileges shall be exercised under any written 
lease or grant of concessions or privileges by the city until there is 
endorsed thereon by the Comptroller, Deputy Comptroller or 
Ax. ‘tor a certificate to the effect that the rents or other charges 
which are therein provided to be paid in advance, are pi 7 ‘rn 
advance, and no such lease or grant shall be valid unti! t’. said 
endorsement appears thereon. [§ 228, L.L. No. 4 — .025, as 
added by L.L. No. 7 — 1933; L.L. No. 8 — 1972." | 


§ 6-28. Waiver of liquidated damages. 

Whenever any contract made on behalf of the city includes a 
provision for liquidated damages for delay, the City Council upon 
recommendation of the Comptroller is authorized and empowered 
to remit the whole or any part of such damages as in its discretion 
may be juct and equitable. {L.L. No. 8 — 1972.) 


PART C 
Purchasing Procedure 


(§ 6-3i. Purchases, transfers and sales.) [§ 197, L.L. No. 4 — 
1925; L.L. No. 3 — 1941; L.L. No. 9 — 1962; L.L. No. 8 — 1970; 
repealed by L.L. No. 8 — 1972.] 


(§ 6-32. Certification by Auditor.) [§ 199, L.L. No. 4 — 1925; 
repealed by L.L. No. 8 — 1972. | ; 


excincninenieeecnaceratte 
1 Editor's Note: L.L. No. 8 — 1972 provided for this acction, which was formerly § 6- 
16, to be renumbered us § 6-27. 


. 
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§ 6-33. Competition on purchases and sales. 

t¢ shall be the duty of the County Purchasing Agent to tive 
opportunity for competition on all sales of city property except 
when the nature of the sale is such that compctition is impossible 
or impracticable and unless the Council, by ordinance, determines 
that it is impossible «i oracticable to sell in such manner. 
1§ 200, L.L. No. 4 — 192; idded by L.L. No. 10 — 1954; L.L. 
No. 8 — 1970; L.L. No. 8 — .J72.} 


§ 6-34. Contracts exceeding one year. 

The County Purchasing Agent may let cont>cts for periods 
exceeding one (1) year for street lighting, pusi'c smprover..nts 
and local improvements, subject to such restrictions and con- 
ditions as the Council may prescribe. [§ 201, L.L. No. 4 — 1925; 
L.L. No. 8 — 1970.] 


(§ 6-35. Storerooms.) [§ 198. L.L. No. 4 ~ 1925; L.L. No. 8 — 
1970; repealed by L.L. No. 8 — 1972.| 


§ 6-36. En.ergency repairs. 

In case of accident or other injury to the mechanical equipment 
of a municipal building, or to any fire apparatus, or to the Water 
Works system, tine head of the department having jurisdiction. if 
in his judgment the public interest so requires, may cause repairs 
to be made without awarding a contract and without order of the 
County Purchasing Agent, but immediately after such repairs are 
made he shall file with the Comptroller a certificate approved by 
the City Manager showing such emergency and the necessity for 
such repairs. |§ 202, L.L. No.4 — 1925; L.L. No. 8 — 1970.] 


PART D 
FUNDS ‘ND REVENUES 
1. FUNDS 


§ 6-41. Local improvement fund. 

The local improvement fund is continued with the moneys 
contained therein. There shall be placed to the credit of said 
fund the proceeds of the sale of all bonds and notes issued for 

(Cont'd on page 111) 
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§ 6-1 


§ 6-102. 


§ 6-103. 


§ G-LLL. 
§ G-112. 


§ 6-113. 
& G-114. 
§ 6-115. 
§ 6-116. 
§ 6-117. 
§ §-118. 
§ 6-119. 
§ 6-120. 


§ G-I3L. 


§ 6-132. 
§ 6-133. 
§ 6-134. 
§ 6-135. 
§ 6-136. 


§ 6-1. 


ROCHESTER CHARTER § 6-1 
Completion of annual county assessment rolls of city 
properties. 

Taxable status of real property. 

PART G 
TAX AND ASSESSMENT COLLECTION 
Collection of taxes by City Treasurer. 


Items added to annual tax to be collected as a part 
thereof. 


Rates of interest on taxes. 

Time assessments become due and interest thereon. 
Publication of notices. 

Publication of notice for payment of local assessments. 
Registration of owners of real estate and tax agents. 
Resident owners. 

Appointment of tax agent by nonresident. 

Other proceedings for collection of county Laxcs. 


PART II 
REVIEW OF ASSESSMENTS 


Procedure for the review of the tentative annual city and 
county asse’.. ent rolls. 


Procedure to review local assessments. 
Appeals from orders as to assessments. 
Consolidation of proceedings. 


Assessments not to be otherwise reviewed. 


Actions to recover money paid upon assessments. 


PART-A 
In General; Officers 


Comptroller. 


‘he Comptroller shall be the head of the Department of 


Finance. 


He shall have supervision and control of the ad- 
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ministration of the financial affairs of the city, except the ad- 
ministration of the annual budget and other appropriations which 
will be under the supervision and control of the Director of the 
Budget. He shall also have supervision and control of the ad- 
judication of violations of this code constituting stopping, 
standing and parking violations pursuant to a program adopted 
under Article 2-B of the Vehicle and Traffic Law. He shall have all 
the powers and shall exercise all the duties hereinafter conferred 
upon the several divisions of the department and shall have such 
other powers and duties as may be granted to him by law or or- 
dinance. He shall appcint and may iat pleasure remove each 
deputy and head of a bureau of the department. He shall appoint 
and may at pleasure remove the Assessor and the Administrative 
Director in the Bureau of Assessment. He shall also appoint and 
may at pleasure remove a secretary of the department and such 
other subordinates and employees of the department or any 
division thereof as may be prescribed by the City Manager. 


All appointments to the otfices and/or positions of deputies, 
heads of divisions and bureaus shall be subject to the approval of 
the City Manager. There shall be in the Department of Finance a 
Bureau of Audit and Accounts, a Bureau of Treasury, and a 
Bureau of Assessment. [§ 121, L.L. No. 4 — 1925; L.L. No. 5 — 
1932; L.L. No. 18 — 1932; L.L. No. 2 — 1948; L.L. No. 4 — 1954; 
L.L. No, 12 — 1957; L.L. No. § — 1970; L.L. No. 5 -— 1973] 


§ 6-2. Auditor. 

The head of the Bureau of Audit and Accounts shall be the 
Auditor.’ He shall be the chief auditing and accounting officer of 
the city. He shall, prior to his appointment, have had not less than 
five (5) years’ experience as an accountant. He ‘shall also be a 
deputy of the Comptroller. [§ 122, L.L. No. 4 — 1925; L.L. No. 5 
— 1932; L.L. No. 4 — 1954] 


§ 6-3. City Treasurer. 

The head of the Bureau of Treasury shall be the City Treasurer. 
He shall demand and receive, shall have the care and custody of, 
and shall disburse all city moneys. Except as otherwise provided 
for by law he shall receive ali applications for permits or licenses 
issued by any city department, bureau or division and shall be 
responsible for the delivery of such licenses or permit. He shall 


1 editor's Note: See Also § 6-11, Accounting procedure. 
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§ 6-3 - ROCHESTER CHARTER § 6-11 


also be the Director of the Parking Violations Bureau established 
pursuant to Article 2.B of the Vehicle and Traffic Law. He sh li 
also be ¢ *70uty of the Comptroller. [§ 123, L.L. No. 4 — 1925; 
L.L. No. * — 1932; L.L. No. 2 — 1947; L.L. No. 6 —- 1951; L.L. 
No. 4—1954; L.L. No. 5—1973] 


re 
errr 
Pa) r) 


. | 
§ 6-4. Superintendent of Real Estate.' “ | 
\As added by § 123-a, L.L. No. 4 — 1954; repealed by L.L. No. 4 (: | 
— 1965] | 
§ 6-5. ‘urchasing Agent. 


The. County Purchasing Agent shall pursuant to and in ac- 
cordance with the Charter of the City of Rochester and ordinances 
of the City Council purchase or contract for all real property 
authorized by the Council of the City of Rochester and materials, 
supplies, equipment, work and contractual services. except 
prolessivuai or ovner personai services whien are In wen nature - 
unigue and not subiece*to cumuetition. nedea by tue city of 
nochester and shali uwspuse of such real or personal property 
belonging to the City as shall be authorized by the Council of the 
City of Rochester. '§ 125, L.L. No. 4 — 1925; L.L. No. 5 — 1932; 
L.L. No. 23 — 1992; L.L. No. 33 -- 1932; L.L. No. 34 — 1932; 
1..L. No. 4 — 1938; L.L. No. 2 — 1948; L.L. No.°4 — 1954; L.L. 
No. 11 — 1963; L.L. No. 8 — 1970; L.L. No. 8 — 1972] 


‘ 


rye 


PART B 
Financial Provisions Generally 


§ 6-11. Accounting procedure. 

Insofar as practicable, all accounting including appropriation 
accounting, shall be centralized in the office of the Auditor. The 
Auditor shall require and shall receive daily reports from each 
department, bureau, division, office, commission, court, or board C 
showing the receipt of all moneys and the disposition made 
thereof. Accounts shall be kept showing the financial transactions 
of all departments, bureaus, divisions, offices, commissions, 
courts, and boards. Accounts shall also be kept showing the 
jinancial transactions relating to all appropriations and funds. 
‘The form_ofall accounts shall be prescribed hy the Comptroller. 


aS 
1 Editor's Note: Repealol § 124 (§ 6-3), was inadvertently omitted from L.L. No.8 — 
1962 which enacted § 44 (§ 10-41), Superintendcat of Keal Estate. 
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§ Gli FINANCE § 6-15 


Accounting procedure shall be established so that accounts will 
record all cush receipts and disbursements, al! revenues.accrued 
and Habilitics incurred, and all transactions affecting the 
acquisition, custody, and disposition of assets. ‘I'he funds of the 
city shall be classified generally as current funds, assessment 
funds, loan funds, sinking funds, special funds, and trust funds. 
For accounting purposes the Comptroller may subdivide these 
funds as he deems proper. [§ 204, L.L. No. 4 — 1925; L.L. No. 11 
— 1963.] 


§ 6-12. Examination of books. ; 

The Comptroller has power at any time to examine the books 
and accounts of any department, board, bureau, court or officer of 
the city. |1§ 161, C. 755, L. 1987.] ‘ 


§ 6-13. Transfer of appropvictions. 

Upon the written recommendation of the City Manager, the 
Council may transfer an unencumbered balance, cr any part 
thereof, of an appropriation made for the use of one department, 
to another or others. No such transfer shall be made of balances of 
revenues of the waterworks or public market. The Budget 
Director may, with the approval of the City Manager, transfer an 
unencumbered balance, or any part thereof, of any appropriation 
made for the use of a bureau or division to another bureau or 
division in the same department, and he may with such approval 
transfer an unencumbered balance, or any part thereof, of a line 
appropriation made for the use of a bureau or division, to another 
line appropriation for the same bureau or division. [§ 205, L.L. 
No. 4 — 1925; L.L. No. 4 — 1938; L.L. No. 1 — 1946; L.L. No. 2 
— 1948.) 


'§ 6-14. Appropriation of excess revenue. 

Whenever revenues from any source other than municipal 
taxation are received by the city and are not otherwise ap- 
propriated or directed by law to be applied, the Council may, upon 
recommendation of the City Manager, appropriate such revenues 
as it deems proper. [§ 206, L.L. No. 4 — 1925.] 


§ 6-15. Expenditures pursuant to appropriations or authoriza- 
tions. 

No money shall be drawn from the Treasury of the cily cacept 

pursuant lo appropriation or authorization made by the Council, 
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and whenever appropriations or authorizations are so made, the 
City Clerk shall forthwith give notice thereof to the Comptroller 
and Budget Director. At the close of each fiscal year, une unen- 
cumbered balance of each appropriation, except an appropriation 
made for a stores fund or a capital rund, contained in the annual 
appropriation ordinance or legally added thereto shall revert to 
the fund from which it was appropriated and shall be subject to 
future appropriation from such fund. An appropriation from a 
capital fund shall continue in force until the purposes for which it 
was made shall have been accomplished or abandoned. [§ 207, 
L.L. No. 4 — 1925; L.L. No. 2 — 1948; L.L. No. 4 — 1967; L.L. 
No. 8 — 1972.] 


§ 6-16. Expenditures in excess of appropriations prohibited. 

No department, board, court, bureau, division, office, com- 
mission, officer or employee is permitted during any fiscal year to 
expend or contract to be expended any money, or to enter into any 
contract which by its terms iavolves the expenditures of money in 
excess of the amounts appropriated in the annual estimate 
adopted by the Council or otherwise lawfully available. Nothing 
herein contained shall prevent the making of a contract for periods 
exceeding one year in a case where the City Council, by ordinance, 
authorizes the making of such contract. [§ 23, C. 755, L. 1907; 
L.L. No. 4 — 1925; L.L. No. 4 — 1965; L.L. No. 8 — 1972."] 


§ 6-17. Accounts for items of appropriations and authorizitions. 

Accounts shall be kept by the Auditor for each item of ap- 
propriation or for each authorization made by the Council and 
every voucher claim passed for payment on the Treasury shall 
state specifically against which of such items or authorizations 
the voucher claim is drawn. Each such account kept by the 
Auditor shall show in detail the appropriations or authorizations 
duly made thereto, the amount drawn thereon, the unpaid 
obligations charged against it, and the unencumbered balance to 
the ercdit thereof. [§ 209, L.L. No. 4 — 1925; L.i. No. 2 — 1948; 
L.L. No. 11 — 1963.] 


1 Editor's Note: L.L. No. & — 1972 provided that this section which was furmally § 2- 
HM, be amended and renumbered as § 6-16. Former § 6-16, Payment of rents, was 
renumbered ns § 6-27, 
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§ G-14. 


A. 


FINANCE fied 


Examination by Auditor. 
No claim against the city shall be paid unless it is 
evidenced by a claim voucher, approved by the head of the 
denartinent for which the obligation was incurred, or by 
such employee or employees in the department as shall be 
designated by the department head by a rule or written 
direction filed with the Comptroller, and each such officer 
and tus surety shall be liable to the city for all !oss or 
damage sustained by the city h ~cason of his negligent or 
corrupt approval of any claim voucl 2r. For the purposes of 
this section, the head of - reau, division, office, 
commission, court or boar? reporting directly to the City 
Manager shal! be trea. xd as 2 department head. 
‘ 


The Auditor shall examine all payrolls, bills, and other 
claims and demands against the city and, except as 
otherwise provided in the section, shall not pass any claim 
for payment unless he has found that the claim is in proper 
form, correctly computed and duly approved; that it is 
justly and legally due and payable; that an appropriation 
or authorization has been made therefor which has a 
sufficient balance, and that there is money in the Treasury 
to make the payment. He may investigate any claim, and 
for that purpose may summon before him any officer, agent 
or employee of city, the claimant or other person, and 
examine him upon oath or affirmation relative thereto, 
which oath or affirmation he may administer. If the 
Auditcr authorized payment of any claim for which no 
appropriation or authorization has been made, or for which 
there is no sufficient balance in the proper appropriation or 
fund, or which is otherwise contrary to law or ordinance, he 
ani his sureties sha’: be individually liable to the city for 
the amount thereof. 


Except as otherwise provided in this section, no monies of 
the city, including monies collected in its behalf, and no 
monies in the possession, custody or control of any officer, 
agent, or agency of the city in his or its representative 
ccpacity and no monies in or belonging to any fund or 
depositary which is vested in the city shall hereafter be 
paid, expended or refunded except upon audit by the 
Auditor. 
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EXECUTIVE LAW 


Law Review Commentaries 


Towards freedom of cholce in em- 
ployinent, 13 N.¥.L.P, 213 (1967). 


Library MNeferences 


Civil Rights C=2, 


C.J.S. Civil Rights § 3. 


Notes 9? Decisions 


Compliance 4 
Constitutionality |! 
Legislative power. 3 
Purpose 2 


1. Constitutionallty 


Provisions of this article doslgned 
to implement and effectuate lezisla- 
tive polley to abrogate discriminatory 
practices do not amount to nauridge- 
ment of cquitable powers of court 
and unconstitutional delegation of 
such powers to State Commission for 
Human Rights. State Commission 
for Human Rights v. Kennelly, 1968, 
380 A.D.2d 310, 291 N.¥.S.2d 686, af- 
firmed 23. N.¥.24 722,°296 N.Y.S.2a 
367, 244 N.1.2d 58. 


This article Is protected under U. 
£.C.A.Const. Amend. 10. American 
Jewish Cor sress vy. Carte., 1959, 19 
Mise.2a 205, 23 Mise.2d 44€ 190 N.Y 
§.2d 21S, modified on other grounds 
10 A.D.2d 833, 199 N.¥.S.2d 157, af- 
firmed 9 N.Y.2d 223, 213 N.Y.S.2d Cu, 
173 N.E.22 788. See, also, Cooney v. 
Katu.cr:, 1963, 41 Mise.2d 23¢, 245 N. 
¥.8.2a 548, 


This artic ctlele 2-A of the 
Civil Rights Law directed against 
practic: of racial or religious dis- 
crimiuntion are not to be declared un- 
eco .ttutional merely because they 
tend to cut down property rights of 
certain private property owners and 
may result in some financial loss to 
them without provision for compen- 
sation therefor; and such legislation 
pigy be sustained, as against an at- 
tack by an aggrieved property own- 
cr, unless It appears that enforcement 
thereof amounts to confiscation; that 
is, that such icgislatlon operates to 
preclude of property for any pur- 
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pose-to which it is reasonably adapt. 
ed. New York State Commission 
Against Discrimination v. Pelhuty 
Hall Apartments, Inc., 1958, 10 Mise, 
2a , 170 N.Y.8,2a 7650. 


Legislature acted within boundy ot 
police power in enacting provisions 
against racial and religious discriin}. 
nation In. publicly-assistcd housing 
accommodations, Id. 


2. Purpose 


Need for programmatic enforce. 
ment of anti-discrimination. Inws 
prompted creation of State Comunly- 
sion for IIuman Rights and the ves,- 
ing of it with broad powers to climt- 
nate specified unlawful diserimin:to- 
ry practices. Gaynor v. Rockefeller, 
1065, 15 N.Y.2d 120, 256 N.Y.9.24 554, 
204 N.E.2d 627. 


The former Commission Agaiist 
Discrimination was created by the 
Legislature to effectuate its declared 
policy of combatting the practice of 
discrimination on the busis of race, 
crevd, color or national origin, Tol- 
land v. Edwards, 1954, 307 N.Y, 3S, 
119 N.W.2d 581, 44 A..R.2d 1130, 


Manifest purpose au/l Intent of Jaw 
against discrimination ig to provide 
equal protection for all people of 
state regardicss of rnce, color, creel, 
or national origin, and landlords have 
2s much right to that protection a3 
any other segment of the community. 
State Commission for Human Rights 
y. Callan, 1968, 57 Mise.2d 604, 29) 
N.Y.S.2d 249, 


3. Leglsiative power 


State has power to enact laws 
against ciscrimination. Delancy ¥. 
Conway, 1963. 39 Mise,2d 409, 241 N. 
¥.S.2d wo. 


« Conpllanca 

A partial or limited compliance 
vith this article ngalnst discrimina- 
tho in reutul of housing accommoda- 


§ 291. 


MUMAN RIGHTS LAW 


§ 292 


tlons does not constitute a substantial 
compliance therewith. Cooncy vy, Kat- 
zen, 1963, 41 Mise.2d 236, 245 N.Y.S. 
2d 648. 


Equality of opportunity a civil right 


1, The opportunity to obtain employment without discrimina- 
tion because of race, creed, sex, color or national origin igs hereby 
recognized as and declared to be a civil right, 


2, The opportunity to obtain education, the use of places of 


public accommodation and the ownership, use and occupancy of 
housing accommodations and commercial space without discrimi- 
nifion because of race, creed, color or national origin, as speci- 
fied in section two hundred ninety-six of this article, is hereby 
recognized as and declared tc be a civil right. 

L.1951, c. 800; amended L.1964, c. 239; L.1965, c. 851, § 1. 


Mistorioal Note 


1965 Amondimont. Catchline. I, 
Ou5, c 851, § 1, eff. Sept. 1, 1005, 
substituted “Equality of opportunity” 
fue “Opportunity for employment 
without ciserimination.” 

Subd. 1. L.1065, ¢. 851, 3 1, eff. 
Sep. 2, 3063, mumbered former en- 


tire section ng subd, 1, 


Subd. 2, 1.1065, ¢. 851, § 1, eff. 


" Set. 1, 1005, added suk: 2, 


1964 Amendment. Subd. 1, 1.1964, 
ec. 239, eff. March 29, 1964, inserted 
“sex,” 

Derivation. Exeentive Law of 
1999, § 126, added 1.1945, ¢, 118, § 1. 


Notes of Decisions 


1, Unton member .4ip 

One has ri, iot to be excluded 
from union because of race, creed, 
wlor, or religious persuasion. State 
Commission for Human Rights y, 
Farrell. 1965, 24 A.D.2d 128, 264 N. 
¥.8.2d 489, 


§ 292. Dofinitions 
When used in this article: 


No right exists under Law agalnst 
Discrimination te requirc union to 
take affirmative steps looking toward 
integraticn, Id, 


1. The term “person” includes sne or more individuals, part- 


nerships, associations, corporat’: 


., legal representatives, trust- 


ees, trustees in bankruptcy, or recc'vers, 


2. The term “employ nent agency” includes any person un- 
dertaking to procure empioyees or ouportunities to work. 


3. The term “labor organizatioa” includes any organization 
which exists and is constituted fcr the purpose, in whole or in 
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Scction 3 
prove the 


ihe BK 
ev for Teas 
State of New 


tien ef a cam Yo renews 
eyo onan HE Net ter exe ved 
iw, 
Seetion 2 
tuke effeet tn ttely 


Unanimients conmsedf was crauted 
te vete thereon 


Adopted unantineusty. 


Ry Coune 


an Porrinello-— 
Ordinanee No, 71-219, 


Amending Ordinance No, 70-229 to 
Change the Length of the Aban- 


doned Portion of Times Street 
from 2.580 fo 250 Veet as Part of 


the Mt. Read-Emerson Draject. 


bie it 
The € 


Reet 


Aine) by the Couneti of 
oF Rochester as follows: 

J. Cridinanee Ne. 7-229, 
adopted by the Counedl of the City 
os, May 22, 1670, fe 
herety oar hy chan the 
lersth of dotedl y n oof 
Times Street fret 2oret feet te aa 
feet, ALD otte terms and conditions 
ot sahl ordinanes shall remain the 


sone, 


of Rochest 


Section 2 This Ordinance shall 
fake eifeet immediately, 

Vaenbocus consent was granted 
te vete thereon 


Adupicd unaninousty, 


iy Councilman Roche 
tnt. No. 275. 


A LOCAL LAW 


TQ AMEND CHAPTER SEVEN 
HWUNDUED PIPTY- FIVE OF THE 
LAWS OF NINETEEN NUN- 
DE OY SEVEN, ENTITLED “AN 
AC CONSTITUTING TNE 
CHARTER OF THIER CITY OF 
ROCHESTER’ IN KucATION TO 
CTrY DOG POUND. 


Be it eoneted by the Couneil of 
the City of Rochester as follows: 


Section 1, Part hoof Article XPA 
E ey seven hundred fifty-five 
laws oof nineteen hundred 
Sever. entitled “An Aet Constituting 
the Charter of the City of Roches- 
Shast ame ted. is hereby fur- 
Miri oy adding thereta a 
How oseetiow to be seetionw IT-A-11, 
fo follow seetion TLA-210, amd te read 
ws follows: 

§ WIA-0b. City Dor Pound. 

Htoix the purpose of the City Do 
Vovunel Ddivdedeon to deelure god en. 
tertain resultionus and re- 
“trletlons ¢ netivithes of dess and 
Wheres of closes within the Cite stl 
WY se deing, ta preserve the prulelie 
Were Heed prreteet tle property cated 


hetcen oof the dolabituuts of this 
City, 


Tuesday, April 27, 197] 


The supervising dey warden shall 
Ver the head of the City Dyes Peuted 
Division, Be stall be appedtnete 
wheal serve pines th a 
of Coteus j 


Dees preetusibelee 


all prowistoms 


the Mun 


Section 2.0 Tht Taseal Law skall 
take eYeet tnriaediately, 


Referred to Law. Public ifety 
wd Publle Utilities Coisnuritter, 


iy Couneihaan Roche 
Resolution No, 71-53. 


RESOLVED, that the Ceuneil 
hereby tines the 2 ar Miecting of 
Thee Comtedl te be fn the Counedi 
Chatnber, Reon 20. City Tall on the 
Wih Day of May, 
o'clock PLM 
the pelos 
Will be held 
tithead Leven] Wiel is 
form gndoon desks 
hers of the Counei) 

“A Local Law to Amend Chapter 

Seven Mundred Vitty-Five of the 

Taws of Nineteen hundred Seven, 

Lintitled ‘Am Act Constituting the 

Charter of the City of Rochester’ 

in Relation to City Der Pound. 
ane be it further, 


RESOLVED. that the M 
tive at least three days nothee of the 
time aud phice of sueh hearing by 
causing such netiew to le published 
for two days in the offietal papers 
prier to the hesmring, 


Adopted unaninousty. 


the fallor 


By Councilnan RNeoche— 
Ordinances No, 71-220, 


Amending Ordinance 70-217, Auth- 
orizing the City Manager to File 
an Application with the State of 
New York for Financial Assist. 
unce for the Development of Open 
Space Project, OSC-64, 60,6900, 


te ft ordained by the Connell of 
The City of Rochester fullows: 

Section 1.) Ordinunee Ne. T2107, 
adopted by the Conneit of the City 
of Rochester on May duth, quva, fs 
hereby auended by inerensine the 
amount of the apoliention from S44.- 
(KK to SLOW AW other terns and 
condithons of said) ordinanee shall 
remain the same, 

Section 2.) Vitis Ordinance shall 
fake effvet immediately. 


Vranineus cansent was granted 
fo vote thereon, 


Adopted unanimously. 
Ey Councihnan Wood — 


Resolution No, 71-4. 


Wiereas, there fave leo repo 
fustarees of ablerwed at 
Wy publie facitities a 
selety on the basis of 


al 
rinadtcetiven 

t Wore, 
Sed. atid 


th 
Whereas, this Conned) must con 
corm Utself with dtserininathou of 


{ 
i 

dtl nature ag town 
H the 
tt present 
in Richts 
‘ ire 

iteationt 

Whee tl T 

prreetene ran | I 1 

Prasat dese mst Ween becuuse of 

Sex ist natitutional, and 


Wherens. lesislation has been in- 
trodu beth f 

York Stare 
aeteth, went 


houses 


| 
P I 
diseriniuina 


Resolved 
Girectesl to 
resolution te 
Siate Semele 


Rovkefs 

i ven, Asx 
biviman DP 5 ne all lowatl 
State Semiters and Assemblyaen 


Adepint be the fellewhus vote: 


, ases — Maver Mary, Councilmen 
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INTRODUCTION OF AND ACTION UPON LOCAL LAWS, ORDINANCES AND 
RESOLUTIONS. 


a 


Shans 
| By Vice Mayor Costanza — 


Resolution No. 75-10. 


Authorizing City Manager to Develop and Implement an Affirmative Action Program 
Plan for the City of Rochester. 


WHEREAS, the Council of the City of Rochester hereby reaffirms its policy of equal 
employment opportunity for all persons regardless of such extraneous factors as race, 
color, sex, religion, or national origin, and 

WHEREAS, the City Council recognizes that to ensure full equal employment 
opportunity and representation for all persons throughout City government, 
aggressive, on-going Affirmative Action programs must be developed and im- 
plemented; 

NOW, THEREFORE, BE IT RESOLVED THAT, the City Council hereby 
authorizes and directs the City Manager to develop and implement an Affirmative 
Action Program Plan for the City of Rochester to include, but not be limited to, the 
following: 

a Goals and Timetables 


A. Establishment of goals and timetables for the recruitment and promotion 
of minorities and women. 

B. Representation of minorities and women in all! job categories throughout 
City government at least in proportion to their percentages in the City's 
labor force. The City Manager is directed to employ every feasible means 
in an effort to achieve this gc .. within five years, recognizing that the rate 
of progress in each job category will vary depending upon turnover and 
expansion or contraction within job categories. 


Methods 

A. Evaluation of existing personnel practices and procedures; that is, 
recruitment, selection, promotion, transfer and training. 

B. Establishment of upward mobility and career development programs. 

C. Establishment of a vigorous and continuous campaign to recruit, select, 
train and promote women and minorities. 

D. Development of trainee positions, designed to facilitate promotion into 
middle and upper-level job categories. 


Administrative Responsibilits; 

A. The City Manager shall be responsible for the administration of Af 
firmative Action across all organizational lines. 

B. Department Heads shall be responsible for implementation of Affirmative 
Action Plans within their departments. 

C. The Affirmative Action Officer shall monitor. and evaluate the City's Af 
firmative Action Program and provide technical assistance and guidance to 
Department Heads; and shall coordinate all Affirmative Action activities, 
and provide the City Manager with timely reports on progress and 
problems with recommendations for corrective action. 

The Personnel Director shall coordinate Affirmative Action with .orsonnel 
related functions, i.e., employment, payroll and benefits administr ation, 
job classification and training. 
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IV. Revieu Rs sponsib lity 

The Manager will appoint an Affirmative Action Board of Review toa ssist 

in reviewing and evaluating Departmental Affirmative Action Plans and 

progress on the execution of the City's Affirmative Action PI in; and to 
recommend appropriate remedial action to the Affirmative Action Officer. 
V. The Board of Review Shall 

1. Review and comment on Affirmative Action Plans, guidelines and periodic 
progress reports. 

2. Advise on the establishment of guidelines for full implementation of the 
provisions oi the City’s Affirmative Action Plan 

3. Evaluate Civil Service and personnel practices, which relate to the goals of 
increased employment of minorities and women 

1. Have access to appropriate documents, statisties and written policies of 
City Government with regard to Civil Service and personnel, except those 
specifically prohibited by law. 

5. When position of Affirmative Action Officer is vacant, appoint three of its 
meinbers to assist the Personnel Director and the City Manager in 
screening caudidates for Affirmative Action Officer. 

6. Periodically review census of minority members in the City \.ork force as 
prepared by the Personnel Bureau 

7 teview guidelines for contract compliance by June, 1975. 

VI. Reporting 

The City Manager shall submit an annual Affirmative Action progress report to 

the City Council corcaining a census of the employee population by race, sex, 

and job categor; 
VIL. Contract Ue tance 

The City Manager shall be directed to develop and implement contract com 

pliance proceed: veginning on and continuing after January 1, 1975. 

All City contractors, lessors, vendors, and suppliers will be sent copies of the 

City’s Affirmative Action policy statement. The City will include non 

discrimination clauses in all bid documents, contracts and leases. Contractors, 

lessors, vendors and suppliers shall agree to comply with all state and federal 
equal employment opportunity laws and regulations, and shall submit 
documentation regarding equal opportunity and affirmative action as required 
or requested by the City. The City will give preterence in the award of all 
contracts and leases to contractors, lessors, vendors and suppliers who have or 
participate in a written Affirmative Action Plan, wherever such preference is 

} legal and feasible. 

| Adopted unanimously. 
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TO THE HONORABLE MEMBERS OF CITY COUNCIL: 


Ordinance No. 75-49 

Re: L.E.A.A. Grant for operation of 
a Victim and Witness Assistance 
Center in the Rochester Police 
Department 


Iam hereby transmitting for your consideration an ordinance authorizing the City 
Manager to submit an application anu execute a contract with the New York State 


AFFIRMATIVE ACTION 


POLICIES AND PRIIUCIPLES STATEMENT 


WHEREAS, the Council of the City of Rochester hereby reaffirms its policy 
of equal employment opportunity for all persons recardless of such extran- 
cous factors as race, color, sex, relidqion, or national origin, and 
WHEREAS, the City Council recoanizes that to ensure full eaual emplovrent 
opportunity and renresentation for all persons throudhout Citv qovernment, 
aqqressive, on-aoing Affirmative Action programs must he developed and ‘' 
inplenented; 
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programs. 
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action as reauired or reauested by the Citv. The Citv will give 
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